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POCS-SS* 


Chief* St/p/BR 3 Dxn*<Hcr 

Sk/a/W. 

Gaogr&pbic Research A rea 'leeuifeneots for Ipeclssl </OT*s 


1. In order to provide data. Cor exploratory tails relative W 
the establishment of a JOT -..-rogyaa to meet DD/l requirements-, the 
Geographic Area at this t : ; j»< feels tlaat it could ut.l its one JC1 •*;; 
year who would be recruited to ree . the general professional re ._u..ri.3rr. . . 
of the Area. The -J3T recruit should have completed v. Sisters sire ret- 
in geography from r well -established department in t- major univmrefy 
and, in addition, s xould rsac-t other personnel requirement:* normally 
set up for employe}.; in CIA. We weald like to be able to rev5.e- ; the 
qualifications of such a per ion before final selection is made. *t 
would anticipate utilising t.-iis individual somewhere in the Are*-, in i 
grade T to 9 position an a f Lrst assignment for training* sniicihatiu*. 
further assignments; and the 'e/ei op sent of a specialist ion is cituar 
geographic research, cat tc- jr phy . or nap procurement . 

a. In view oi the fact that uresl newly recruited personnel rust 
meet specialized requirement;:.- in order to fill specific vacancies, w*. 
are unable to make a p rede tei miration of these recruitment aeeus 
because we have nc way of knowing beforehand in what t-paciaiisat ion 
fields our vacancies may occur. Therefore, it will be necessary :: 
carry on most of our recruitment in teres of particular oubatari: . 
and technical requirements fer the ^obj vo be filled. 

3. We favor a training .jrogram of some 12 to l6 weeks in leu-tn 
for intensive indoctrination .n intelligence for those recruits t n >r j t 
in through & modified JOf program as well as those we would recruit.; 
to fill our specialized positions. Perhaps the setae training earn. he. 
given to both categories of newly recruited indt vidua]. r-. 


25X1 A9a 


Ch/G/RR 


:mmk/4797 


25X1 A9a 
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*L I 


FUCS-J 


Chief, St/A/KTi 


6 Decttber 


Ch/G/EF 


Geographic Rs ?earch Arm Requirements for Special JOT’s 


1. In carder to provide data far exploratory talks relative to 
the establishment cf a JOT program to meet DD/l reqttiraaents, the 
Geographic Area at this tine feels tl«t it could utilize one JOT por 
year who would be recruited to meet the general professional requircasei t> 
of the Area. The JOT recruit should have collated a Masters degree 

in geography from s veil-established department in a major university 
and, in addition, should meet other personnel requirements nosEeliy 
set vt& tor employees in CIA. Wa would like to be able to review the 
qualifications cf :;uch a person before final selection is mode, fee 
would anticipate utilising this individual somewhere in the Arts* in a 
grade T to $ position os a first assignment for training, anticipating 
further assignment:; and the development of a specialisation in either 
geographic research, cartography, or map procurement . 

2. In view of the fact that most newly recruited personnel m st 
meet specialized requl reiser ts in order to fin specific vacancies-, , we 
are unable to make a predetermination of these recruitment nee it 
because we have oc way of koowl ng beforehand in what specialization 
fields our vacancies may occur. Therefore, it will be necessary m 
carry on most of our recruitment in terms of particular subate, ritia 
and technical requirements for the jobs to be filled. 

3. We favor a training prograu of seme 12 to l6 weeks it. length 
for intensive Indoctrination to intelligence for those recruits brntgH 
in through a modified JOT program as well as those we would recruit 

to fill our specialised positions. Perhaps the same training could ’ • 
given to both categories of newly recruited. individuals. 
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